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This document provides background material on Ford Motor Company through year-end 2018, its Collective 
Bargaining Agreement with the UAW and facts related to some subjects that may be discussed during negotiations. 
It includes a number of charts and graphs that can be reproduced to illustrate company and industry trends.

For more information about Ford’s business and financials, please refer to our company’s Annual Report for 
the year that ended Dec. 31, 2018, and to subsequent filings with the SEC.

KELLI FELKER
Manager, Manufacturing  
and Labor Communications 
kfelker1@ford.com

TED O’NEIL
Labor Communications 
Coordinator
toneil34@ford.com 

UAW-FORD NEGOTIATIONS 
MEDIA FACT GUIDE

https://shareholder.ford.com/investors/financials/annual-reports/default.aspx
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Ford has more U.S. hourly UAW-represented workers than any other automaker and builds more vehicles 
in the U.S. than any other automaker. Ford is committed to a safe, harassment-free workplace for all 
employees. As of the end of 2018, Ford had 55,461 U.S. hourly UAW-represented workers. It is important that 
the company reaches a contract that keeps Ford competitive with all automakers that build in the United 
States. Approximately 82 percent of the vehicles Ford sells in the U.S. are built in the U.S., significantly 
higher than any other automaker.

National Negotiations 
The current UAW-Ford national contract expires at 11:59 p.m. on Sept. 14, 2019. If a new contract is not ratified 
by then, the UAW and Ford can agree to extend the contract, continue working without a contract or the UAW 
could call for a strike.  

The national contract is a series of agreements that cover the company’s UAW-represented hourly employees. 
These agreements generally fall into three broad categories:  

•  Wages and working conditions: Including base wages, paid time off, grievance procedures,
management rights and general seniority matters

•  Benefits: Including healthcare, retirement, supplemental unemployment benefits, profit sharing and a
tax-efficient savings plan for hourly employees

•  Appendices and letters of understanding: These clarify parts of agreements or deal with matters
not referred to in the agreements – covering subjects such as job security, sourcing and operational
effectiveness

Local Negotiations 
In addition to national negotiations, Ford and the UAW will conduct local negotiations for separate hourly UAW-
represented bargaining units. Most are individual plants or parts distribution centers. Each unit normally conducts 
its own local negotiations concurrent with the national bargaining. 

BACKGROUND
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For more than a decade, Ford has been disciplined about matching production with customer demand. Volatility 
and disruption in the auto industry during the past 14 years has affected Ford’s business and, as a result, its 
negotiations and contracts with the UAW. 

When Ford and the UAW negotiated in 2007, the U.S. industry was coming off an extended string of 17-million unit 
sales years when sales slipped to 16.4 million units, foreshadowing the severe decline that was to follow in the 
2008-09 recession. In 2009, when the UAW contract was reopened for negotiation, the industry had fallen an 
additional 35 percent, bottoming out at 10.6 million units.

When the two sides negotiated in 2011, the industry was beginning a slow recovery, with total industry sales just 
clearing 13 million units that year, 25 percent below the pre-crisis peak.

By negotiations time in 2015, the industry had fully recovered and achieved a new record of annual sales topping 
17.8 million units. 

Since that time, the industry has plateaued, with vehicle sales leveling off at 17.5 million in 2016 and 17.3 million each 
of the last two years, with some economists predicting another recession in the coming years.

Ford must be ready for the next downturn, whenever it comes.

BACKGROUND

U.S. VEHICLE SALES

 U.S. Industry Sales and the Negotiations Cycle 

Industry sales citations all reflect total U.S. industry, including medium and heavy trucks, which is how Ford reports 
industry sales. The years highlighted in blue below indicate contract talks between the UAW and Ford. 

U.S. VEHICLE SALES
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NUMBER OF UAW - REPRESENTED HOURLY EMPLOYEES
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Hourly Employment
This chart traces Ford’s U.S. hourly employment levels during the past 14 years. These figures represent the number 
of UAW-represented employees covered by the Collective Bargaining Agreement on the employment roll each year 
from 2004 to 2018. The years highlighted below are specific to contract talks between Ford and the UAW.

2015 UAW-Ford Contract Commitments
In the 2015 contract, Ford committed to invest $9 billion in its U.S. plants and create or retain 8,500 U.S. hourly 
jobs. The company exceeded those commitments. 

NUMBER OF UAW-REPRESENTED HOURLY EMPLOYEES

There are four categories of hourly employees: 

»   Legacy employees, permanent full-time employees hired prior to Nov. 19, 2007.

»   Skilled Trades, permanent full-time employees who have received special training and work as an
apprentice or journeyperson.

»   In-Progression employees, permanent full-time employees hired on or after Nov. 19, 2007.

»   Temporary employees, hired to supplement the permanent full-time workforce.

HOURLY EMPLOYEES
EMPLOYEE INFORMATION
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FORD U.S. HOURLY EMPLOYEE OVERVIEW

WORKFORCE COMPOSITION
EMPLOYEE INFORMATION

FORD U.S. HOURLY EMPLOYEE OVERVIEW

SKILLED TRADES

IN-PROGRESSION

TEMPORARY

17% 53

EMPLOYEE TYPE % OF TOTAL WORKFORCE WORKERS’ AVERAGE AGE

34%

6%

36

32

LEGACY 43% 51

The following reflects the breakdown of Ford’s hourly employees by category. Approximately 40 percent of Ford’s 
current hourly employees were hired after 2011 – these are the in-progression and temporary employees. 
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Legacy Employees
Throughout the 2015 contract period, Ford’s legacy employees, including skilled trades, received base wage 
increases totaling approximately 6 percent and were eligible for more than $54,000 in bonuses and profit 
sharing, on average.

WAGES
EMPLOYEE INFORMATION

STARTING 
WAGE

WAGE 
INCREASES

AVERAGE 
HOURLY WAGE

$28 TO $30 AN HOUR

3% 3%

$28 TO $30 AN HOUR $28 TO $30 AN HOUR $28 TO $30 AN HOUR

20162015 2017 2018

WAGES FOR FORD’S U.S. LEGACY HOURLY EMPLOYEES

~ $35* ~ $36* ~ $36* ~ $37*

*Includes base wages, overtime and premiums

PROFIT 
SHARING

BONUSES

TOTAL

*NOT PART OF
2015 CONTRACT

$8,750

$9,300 $9,000 $7,500 $7,600 $33,400

$21,318

$54,718

$4,968 $1,500

$9,100$12,468

$1,750

$10,750

$4,350

$13,650

20162015PROVISIONS 2017 2018 2019 TOTAL

PROFIT SHARING/BONUSES FOR FORD’S 
U.S. LEGACY HOURLY EMPLOYEES

$8,750

LEGACY EMPLOYEES: 33,566*
*As of year-end 2018

WAGES FOR FORD’S U.S. LEGACY HOURLY EMPLOYEES

PROFIT SHARING/BONUSES FOR FORD’S 
U.S. LEGACY HOURLY EMPLOYEES
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In-Progression Employees
Ford’s in-progression employees received average annual base wage increases of approximately 7.4 percent and 
were eligible for approximately $49,000 in bonuses and profit sharing during this contract.

The 2015 contract eliminated what many once referred to as a “two-tier” system and now gives in-progression 
employees a way to progress toward legacy wages in a seniority-based system. Prior to the 2015 contract, wages 
for entry-level employees hired after Nov. 19, 2007, were capped at $19 per hour, regardless of how many years 
they worked. Now, those same type of employees reach legacy wage rates after eight years under this seniority-
based system. 

This chart also shows the starting and ending hourly wage rates for in-progression employees. 

WAGES
EMPLOYEE INFORMATION

STARTING 
WAGE

WAGE 
INCREASES

MAX WAGE

20162015 2017 2018 2019

WAGES FOR FORD’S U.S. IN-PROGRESSION 
HOURLY EMPLOYEES

$28 TO $30 AN HOUR

$17 AN HOUR $17 AN HOUR $17 AN HOUR$17 AN HOUR $17 AN HOUR

$28 TO $30 AN HOUR $28 TO $30 AN HOUR $28 TO $30 AN HOUR $28 TO $30 AN HOUR

AVERAGE ANNUAL INCREASE OF ~7.4%

PROFIT 
SHARING

BONUSES

TOTAL

*NOT PART OF
2015 CONTRACT

$8,750

$9,300 $9,000 $7,500 $7,600 $33,400

$15,500

$48,900

$1,750 $1,500

$9,100$9,250

$1,750

$10,750

$1,750

$11,050

20162015PROVISIONS 2017 2018 2019 TOTAL

PROFIT SHARING/BONUSES FOR FORD’S 
U.S. IN-PROGRESSION HOURLY EMPLOYEES

$8,750

IN-PROGRESSION EMPLOYEES: 33,566*
*As of year-end 2018

(Note: These charts for in-progression exclude employees from Rawsonville, Sterling Axle, and Woodhaven Stamping Hot Metal.)

WAGES FOR FORD’S U.S. IN-PROGRESSION HOURLY EMPLOYEES

PROFIT SHARING/BONUSES FOR FORD’S 
U.S. IN-PROGRESSION HOURLY EMPLOYEES
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WAGES
EMPLOYEE INFORMATION

WAGES FOR FORD’S U.S.TEMPORARY HOURLY EMPLOYEES

TEMPORARY EMPLOYEES: 3,412*

STARTING RATE MAXIMUM RATE WAGE INCREASES

$15.78/HOUR $19.28/HOUR ~5.1%

*As of year-end 2018

WAGES FOR FORD’S U.S. TEMPORARY HOURLY EMPLOYEES

Temporary Employees
Temporary employees are eligible for health insurance after 90 days on the job and are eligible to participate in 
the defined-contribution retirement system and life insurance program. 

At the end of 2018, Ford employed approximately 3,400 temporary workers. At the same time, Ford had hired 
approximately 3,400 temporary employees into full-time positions during the course of the 2015 contract. 

Temporary employees hired after Nov. 23, 2015, can reach the top of their wage scale after 208 weeks on the job 
and receive annual average wage increases of about 5.1 percent for every 52 weeks worked.



LABOR COSTS
+ READ MORE
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Hourly Labor Costs
Labor costs can be defined and measured in a number of ways. One of the most meaningful measures is total 
average hourly cost to the company per hour worked. This includes all dollars paid to employees, the cost of 
contractual benefits for employees and the cost of statutory payments, such as Social Security and workers’ 
compensation – all calculated on the basis of hours worked by employees. This measure of labor costs also 
includes a net credit for past service pension. This credit is related to how we account for pension portfolio returns. 
In Ford’s case, the average all-in hourly cost to the company is approximately $54. 

Another way to measure labor cost is to use the average active hourly labor cost, which excludes the net impact 
of past service pension accounting. Active labor cost is a measure of the actual cash impact of our labor cost. 
In Ford’s case, the average active hourly labor cost is approximately $61 – about $11 higher than transplant 
automakers, or foreign automakers that build vehicles in the U.S. 

Much of the cost difference is driven by the significantly higher number of temporary employees foreign 
automakers utilize to build vehicles in the U.S. 

Despite having a higher hourly labor cost, Ford exceeded its commitment to invest $9 billion in its U.S. plants and
create or retain 8,500 U.S. hourly jobs during the 2015 contract. 

HOURLY LABOR COSTS
LABOR COSTS

ACTIVE
$61

TRANSPLANTS

FORD U.S. HOURLY BLENDED LABOR COSTS

$20

$30

$40

$50

$70

$60

$10

ALL-IN
$54

FORD U.S. HOURLY LABOR COSTS



14

AVERAGE ACTIVESKILLED TRADES IN-PROGRESSION TEMPLEGACY

FORD U.S. HOURLY AVERAGE ACTIVE LABOR COSTS 

$20

$30

$40

$50

$70

$60

$10

$61

Using the total average active hourly labor cost to the company, Ford’s active labor cost of approximately $61 per 
hour is a compilation of the hourly labor cost for all employee categories. Those costs are detailed below. 

The following chart reflects the breakdown of Ford’s hourly UAW-represented employees by category as noted above.

HOURLY LABOR COSTS
LABOR COSTS

FORD U.S. HOURLY AVERAGE ACTIVE LABOR COSTS

FORD U.S. HOURLY EMPLOYEE BREAKDOWN

FORD U.S. HOURLY EMPLOYEE BREAKDOWN

LEGACY
43%

SKILLED TRADES
17%

TEMPORARY
6%

IN-PROGRESSION
34% HOURLY

EMPLOYEES
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DEDUCTIBLES/ELIGIBILITY
BENEFITS

FORD U.S. HOURLY EMPLOYEES’ HEALTHCARE COSTS

$ 0

$ 0

$ 0

$ 0

$ 0

ELIGIBLE

ELIGIBLE

YES
ELIGIBLE 

AFTER 
90 DAYS

LEGACY 

TEMPORARY

EMPLOYEE
TYPE MEDICAL

IN-
PROGRESSION

FORD U.S. HOURLY EMPLOYEES’ HEALTCARE COSTS

DEDUCTIBLE MONTHLY
PREMIUM

UAW-represented full-time hourly employees do not pay any healthcare premiums or deductibles. According 
to a 2018 survey by the International Foundation of Employee Benefit Plans, just 7 percent of employees in 
the U.S. do not pay a deductible for single or family coverage. The survey drew responses from more than 675 
companies representing 20 different industries. 

If UAW healthcare remains the same, Ford’s annual healthcare expense for active UAW hourly employees 
is expected to top $1 billion in 2020. In that instance, forecasted increases would result in added costs of 
approximately $3 per hour per employee during the course of the next contract.
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EMPLOYEE HEALTHCARE COST SHARE
BENEFITS

EMPLOYEE  COSTS
33%

EMPLOYER COST
67%

AUTOMOBILES & 
TRANSPORTATION 

EQUIPMENT

EMPLOYEE  COSTS
3%

EMPLOYER COST
97%

HOURLY
EMPLOYEE

COST

EMPLOYER VS. EMPLOYEE COST SHARE
Most U.S. employees across a variety of transportation companies in the U.S. pay an average of 33 percent of 
the total cost of their family’s healthcare, according to Willis Towers, Watson. However, Ford’s UAW-represented 
hourly employees pay just 3 percent of the total cost of their healthcare. That 3 percent is comprised mainly of 
minor co-pays for pharmaceuticals and doctor visits.

EMPLOYER VS. EMPLOYEE COST SHARE
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Retiree Healthcare Benefits – VEBA 

Effective Dec. 31, 2009, Ford fully settled its UAW post-retirement healthcare obligation by contributing $14.8 
billion in assets to the UAW VEBA trust. In exchange for these assets, Ford irrevocably transferred its obligation 
to provide retiree healthcare for eligible active and retired UAW-Ford hourly employees and their eligible spouses, 
surviving spouses and dependents to the UAW VEBA trust.

Opioid Education: UAW-Ford Campaign of Hope
According to the Centers for Disease Control, opioid overdoses send an average of 1,000 people to the hospital 
every day and claim more than 40,000 lives every year. The UAW and Ford created the Campaign of Hope 
in 2017 as a way to counteract the growing opioid addiction crisis. A cross-functional team develops ways to 
educate and help employees about this issue and others. 

The program teaches participating employees what to look for if they suspect a co-worker or family member has 
an opioid issue and what they can do about it.

CAMPAIGN OF HOPE
BENEFITS



PROFIT 
SHARING
+ READ MORE
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Profit Sharing Plan 
The profit sharing plan was first negotiated between Ford and the UAW in 1982. It provides an additional source of 
income for employees, allowing them to share in the growth and success of the company. A simplified profit sharing 
formula was introduced with the 2011 Collective Bargaining Agreement. Over the 2015 UAW contract, eligible 
employees received an average of $8,350 each year, for a total average of approximately $33,400 before taxes. 

Eligibility

Full-time U.S. hourly employees are eligible, including certain employees who are terminated during the year. 

Total Profit Share Determination
Each year company profits are generated, Ford makes profit sharing payments, providing Ford’s North America pre-
tax profits exceed $1.25 billion for the plan year.

The profit sharing amount is calculated based on North America profits on a pre-tax basis excluding special 
reconciling items that management reports to its shareholders. The formula generates an amount equal to $1 for 
every $1 million of North America pre-tax profit for each eligible employee who is compensated for 1,850 hours or 
more within a given plan year.

Individuals compensated less than 1,850 hours will generate a pro-rated contribution to profit sharing. The total 
profit sharing amount is then distributed to individual participants based upon their individual compensated hours 
and the total compensated hours of all participants.

PROFIT SHARING
BENEFITS
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YEAR PROFIT SHARING PAYMENTS

1983
1984
1985
1986
1987
1988
1989
1990
1991
1992
1993
1994
1995
1996
1997
1998
1999
2000
2001
2002
2003
2004
2005
2006
2007
2008
2009
2010
2011
2012
2013
2014
2015
2016
2017
2018

$440
$1,993
$1,262
$2,154
$3,750
$2,800
$1,025

$1,350
$4,000
$1,700
$1,800
$4,400
$6,100
$8,000
$6,700

$160
$195

$600

$475
$5,000*

$6,200
$8,300
$8,800
$6,900
$9,300
$9,000
$7,500
$7,600

---
---
---

---

---
---
---
---

UAW - FORD HOURLY PROFIT SHARING PAYMENT HISTORY

MEMO: 2015-2018 

MEMO: 4 YR AVERAGE

* Includes element of discretionary payment 

$33,400

$8,350

UAW-FORD HOURLY PROFIT SHARING PAYMENT HISTORY

PROFIT SHARING
BENEFITS
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PENSION PLAN
BENEFITS

UAW-Ford Retirement Plan 

»  First negotiated pension plan for hourly employees in the auto industry

»  Funded entirely by company contributions

»  Adopted in 1949 and effective March 1, 1950

»  Transitioned to defined-contribution plan for new hires in 2007 for production employees and 2011 for
skilled trades with a company contribution per payroll

»  Analysis shows defined-contribution plan will provide returns equal to pension payments

»  Provided a maximum combined monthly benefit (benefit class code D retirement) for retirement at 30
years’ company service:

– $100 for retirement in 1950

– $3,791 for retirement in 2018

Significant improvements to the plan over the years include:  

»  Supplemental allowances payable to those retiring prior to attaining eligibility for Social Security benefits

»  Payment of survivor benefits to spouses of participants

»  Special early retirement benefits payable for retirement under mutually satisfactory conditions

»  Disability pension benefits payable to employees under age 65 with at least 10 years’ service who
became totally and permanently disabled or unable to perform any work at the plant or plants at
which they have seniority

»  A deferred vested benefit payable at 65, or earlier on a reduced basis, to former employees who had 10
or more years’ creditable service (or Employee Retirement Income Security Act service) at the time they
broke seniority with the company (five years, if employed after Jan. 1, 1989)



IMPORTANT 
STATISTICS
+ READ MORE
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Ford employs approximately 55,000 U.S. hourly employees, more than any other automaker. Ford Motor 
Company’s hourly UAW-represented employees work in seven types of facilities across the United States. 
They include:

Manufacturing Operation – Assembly Plants 
The company’s U.S. assembly plants receive parts and components from suppliers, both within and outside 
the company, and assemble them into finished cars and trucks. 

Manufacturing Operation – Engine, Transmission, Stamping, Casting Plants
The company’s U.S. manufacturing plants manufacture, fabricate and ship parts or component assemblies to 
assembly plants or parts distribution centers.

Automotive Parts Distribution Centers
U.S. facilities receive inventory and store automotive parts for distribution to dealers and other distributors.

Research and Engineering Facilities
Ford’s research and engineering facilities conduct advanced research in new vehicle concepts, powertrains and 
vehicle systems. Research and development of manufacturing processes, materials, environmental controls, 
polymers and catalysts also are conducted at these facilities. New methods of recycling, alternative fuel 
vehicles, voice-activated technologies and leading safety initiatives are just a few items that are evaluated at 
these facilities.  

FORD MOTOR COMPANY KEY STATISTICS
IMPORTANT STATISTICS
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Ford U.S. Facilities with Hourly Employees Covered by the UAW-Ford National Agreement 
At the end of 2018, Ford employed 55,461 total hourly on-roll UAW-represented hourly employees.

U.S. ASSEMBLY PLANTS – VEHICLE OPERATIONS

U.S. FACILITIES AND  
UAW REPRESENTATION BY STATE 

IMPORTANT STATISTICS

Ford Ranger SuperCrew, SuperCab - 
5 foot and 6 foot cargo box: XL, 
XLT, Lariat

Ford F-250 - F-550 Super Duty 
Trucks, Ford Expedition, Lincoln 
Navigator

ILLINOIS

KENTUCKY

MICHIGAN

CHICAGO ASSEMBLY 
PLANT, CHICAGO

KENTUCKY TRUCK 
PLANT, LOUISVILLE

LOUISVILLE ASSEMBLY 
PLANT, LOUISVILLE

DEARBORN TRUCK 
PLANT, DEARBORN

FLAT ROCK ASSEMBLY
PLANT, FLAT ROCK

Ford Explorer, Police Interceptor 
Utility and Lincoln Aviator

STATE FACILITY, LOCATION UAW LOCAL 
NUMBER

HOURLY
EMPLOYEESPRODUCTS

551 4,322

MICHIGAN ASSEMBLY 
PLANT, WAYNE

KANSAS CITY ASSEMBLY 
PLANT, CLAYCOMO

OHIO ASSEMBLY 
PLANT, AVON LAKE

Ford Escape, Lincoln Corsair

Ford F-150 SuperCrew SuperCab, 
Regular Cab 5.5-� cargo box, 6.5-� 
cargo box; XL, XLT, LARIAT, King 
Ranch, Platinum, Limited, Raptor

Ford F-150, Transit

F-650/750 Medium Duty Trucks, 
F-350/450/550 Super Duty 
Chassis Cab, E-Series Cutaway, 
Stripped Chassis

Ford Mustang, Shelby GT350 & 350R, 
GT500, Lincoln Continental

8,185

4,460

4,187

3,167

2,825

6,896

1,648

MISSOURI

OHIO

U.S. ASSEMBLY PLANTS - VEHICLE OPERATIONS

862

862

600

3000

900

249

2000
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U.S. MANUFACTURING PLANTS – STAMPING AND POWERTRAIN OPERATIONS

U.S. FACILITIES BY STATE
IMPORTANT STATISTICS

NEW YORK

OHIO

VAN DYKE
TRANSMISSION

WOODHAVEN FORGE

WOODHAVEN STAMPING

BUFFALO STAMPING

Rear Axles (F-150, F-250, Expedition/
Navigator, Mustang, Transit), Front 
Axles (F-150, Expedition, Navigator), 
Rear Drive Unit (Flex, MKT, Edge, MKC, 
Escape, Lincoln Continental, Fusion, 
MKZ, EcoSport, Kuga)

2280 1,285

CLEVELAND ENGINE NO. 1

LIMA ENGINE

SHARONVILLE 
TRANSMISSION

3.5-liter EcoBoost, 2.7-liter EcoBoost 
and 3.0-liter cranksha�s

Stamps outer and inner body
commodities for Escape. Also, stamps
inner body commodities for F-150, 
Super Duty, Expedition, Navigator, 
Flex and Transit 

2.0/2.3-liter GTDI I4 Engines, 3.5-liter 
GTDI V6 Engines & 3.7-liter TiVCT
 V6 Engines

3.3/3.5/3.7-liter TiVCT Duratec V6, 
2.7/3.0-liter EcoBoost V6

6R140 Finished Transmissions; 
Gears - 6R80, 6R140, 6F35, 6F50/55

Outer and inner commodities for 
Edge, Nautilus, Flex, MKT, F-150, 
Super Duty, Mustang, Econoline, 
Expedition, Navigator and 
Continental

76

344

987

1,689

1,258

1,522

387

387

897

1250

1219

863

ILLINOIS

MICHIGAN

CHICAGO STAMPING

DEARBORN ENGINE
 & FUEL TANK

DEARBORN 
DIVERSIFIED 
MANUFACTURING

DEARBORN STAMPING

Stamps outer and inner commodities 
for Explorer, Aviator, Navigator, 
Expedition, Continental, MKC, Escape, 
Mustang, MKT, Flex, Transit, F-150, 
F-250, F-350, F-650 and Kuga

STATE FACILITY, LOCATION UAW LOCAL 
NUMBER

HOURLY
EMPLOYEES

U.S. PRODUCTS, 
PLANTS SUPORTED

588 1,230

DEARBORN TOOL & DIE

LIVONIA TRANSMISSION

RAWSONVILLE

ROMEO ENGINE

STERLING AXLE

2.0-liter I4 GDI Engines

Suspension parts, truck axels, 
stampings, tire and wheels, frames. 
Hydroforming, heat treat for F-Series 
trucks and Super Duty Trucks

Rear Axles (F-150, F250, Expedition/
Navigator, Mustang, Transit), Front 
Axles (F-150, Expedition, Navigator), 
Rear Drive Unit (Flex, MKT, Edge, MKC, 
Escape, Lincoln Continental, Fusion, 
MKZ, EcoSport, Kuga)

Stamping Dies

6R Transmissions, 10R Transmissions, 
8F35 Transmission, 8F40 
Transmission, Service Components

6R140 and 10R140 Transmission Oil 
Pump (TOP), Gen III and Gen IV 
Battery Pack Assembly, Air Induction 
Systems (AIS), CoilOn-Plug (COP)
Carbon Canister, Transmission Kitting,
Sequencing for Dearborn Truck Plant, 
Air/Fuel Spacer Assembly, Fuel Pump
(Service Only) 

Stamps outer and inner commodities
for F-150, SuperDuty, Expedition 
and Navigator

5.2-liter SVT, 6.2-liter: 2-valve Gas 
& CNG, 5.0-liter Blocks and Rods 
(5.2 aluminum on the Niche line goes 
into GT500 and GT350), 2.3-liter 
head, block and cranksha�

258

738

1,709

273

2,319

623

U.S. MANUFACTURING PLANTS - STAMPING AND POWERTRAIN OPERATIONS 

600

600

600

600

182

898

531400

2,080228
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MANUFACTURING-RELATED FACILITIES

FORD CUSTOMER SERVICE DIVISION

CALIFORNIA

COLORADO

ONTARIO HVC, RANCHO CUCAMONGA

SACRAMENTO HVC/HCC

DENVER HVC

STATE FACILITY, LOCATION UAW LOCAL 
NUMBER

HOURLY
EMPLOYEES

509 50
79
80

FORD CUSTOMER SERVICE DIVISION

76
186

CONNECTICUT HARTFORD HVC 33376
FLORIDA LAKELAND HVC 36788
GEORGIA ATLANTA HVC 38882

INDIANA INDIANAPOLIS HVC* 35862

KANSAS KANSAS CITY HVC 66249
MICHIGAN BROWNSTOWN COMPLEX, ROMULUS 463600

DETROIT HVC, BROWNSTOWN TOWNSHIP 80600
NATIONAL PDC, LIVONIA 120600

WARRANTY PRC 5600
NEW JERSEY NEW YORK HVC, CRANBURY 772210

NORTH CAROLINA GREENSBORO HVC 243520

OREGON PORTLAND HVC 25492
TENNESSEE MEMPHIS HVC/HCC/LVLC 1213036

RIVER RAISIN 16723

TEXAS FORT WORTH HVC 38870

VIRGINIA WASHINGTON, D.C. HVC, WINCHESTER 443519
WISCONSIN TWIN CITIES HVC, MENOMONIE 33879

HOUSTON HVC 33864

MICHIGAN CENTRAL STAFFS - RESEARCH & ENGINEERING, MICHIGAN PROVING 
GROUNDS, TEST OPERATIONS, RESEARCH STAFF

STATE FACILITY, LOCATION HOURLY
EMPLOYEES

272

OTHER MANUFACTURING RELATED-FACILITIES

CENTRAL STAFFS - FORD LAND 561
NEW MODEL PROGRAMS DEVELOPMENT CENTER 338
POWERHOUSE/TECHNICAL & TRANSPORTATION SERVICES 178

U.S. FACILITIES BY STATE
IMPORTANT STATISTICS
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